event in 1947, the significance and ultimate impact of which was not fully appreciated by many at the time. That was when President Harry Truman promulgated Executive Order No. 9835, establishing for the first time a comprehensive loyalty screening program for employees of the United States government. It affected not only full-and part-time federal government employees in Washington and other parts of the country, but also applied to persons holding contracts with the government, consultants, merchant seamen, longshoremen, United States citizens holding jobs with international organizations, and employees of businesses and corporations doing business with the government. It established for the first time a formal, structuralized framework for determining and ensuring the "loyalty" of anyone having such a relationship with the Federal Government.
John Peters, among many other things, was a part-time employee of the U.S. Government through the consultative work he did for the Public Health Service and as an instructor to Army doctors. As a part-time employee of the government, he had already sworn an oath of loyalty to the country -sworn that he was not subver- The case was remanded to the District Court with the direction that the charges against Dr. Peters be dismissed. The Court also ordered that his grants be reinstated, although that never happened as the decision occurred within months of Peters' death.
His victory came too late for him to resume his work and his life. But perhaps he would be gratified to know that which his case vividly impressed upon the Yale community and indeed the nation. The Peters case showed that the loyalty proceedings were not something to be countenanced or condoned in our country, and to that extent he really won his battle.
